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May 16, 2022 

 
To reduce the number of messages sent out to the MCUAAAR 5 Listserv, if you send me the kind of 

information found below, I will compile it and send it out on “MCUAAAR Mondays” 
 
 

CALL FOR MANUSCRIPTS 
 

Russell Sage Foundation Journal 
Black Reparations: Insights from the Social Sciences 
 
Since the failed promise of the provision of 40 acres land grants to the formerly 
enslaved in the immediate aftermath of the Civil War, as restitution for their years of 
bondage, reparations for black Americans has lived off-stage from the center of 
American political discourse—until now. In 2019, during the Democratic Party’s primary 
race for the 2020 Presidential election, candidates actually invoked the term 

“reparations,” previously verboten in credible policy conversations.   
Marianne Williamson went first, offering a plan with a $500 billion expenditure package. She was 

followed by Julian Castro and Tom Steyer, both of whom endorsed reparations but offered no specifics about 
the course of action.  Other candidates took the safer route of expressing some support for HR 40, legislation 
to establish a study commission for black reparations that had lain fallow in the U.S. House of Representatives 
for 30 years since it was introduced by the late Rep. John Conyers (D-Michigan) in 1989. 

In 2000, a national survey conducted by University of Chicago scholars Michael Dawson and Rovana 
Popoff, found that only 4 percent of white Americans supported reparations in the form of monetary 
payments. A PRRI survey in 2020 found that percentage was closer to 20. By early April 2021, a University of 
Massachusetts at Amherst research team reported that the share had risen to nearly 30 percent. Moreover, a 
number of cities and two states, California and New York, have activated initiatives to execute or develop what 
they call “reparations” plans. 
 
We solicit empirically-grounded papers from scholars in all of social science disciplines, including history and 
public health. We encourage contributions from across the ideological spectrum, especially on such topics as i) 
eligibility for reparations; ii) long-term impacts of racial gaps on wealth; and iii) potential unintended 
consequences of a black reparations plan.  
 
Editors: 
William Darity Jr., Samuel DuBois Cook Professor of Public Policy, African and African American Studies, and 
Economics, Duke University 
Daina Ramey Berry, Oliver H. Radkey Regents Professor of History and Chairperson of the History 
Department, University of Texas at Austin 
Thomas Craemer, Associate Professor of Political Science, University of Connecticut 
Dania Frank Francis, Assistant Professor of Economics, University of Massachusetts, Boston 
 
For more information - https://www.russellsage.org/request-articles-black-reparations-insights-social-sciences  

Deadline - Prospective contributors should submit a CV, 2-page abstract, and up to 2 pages supporting 
material no later than 5pm EST, July 15, 2022. 
A Conference – will take place at the Russell Sage Foundation in New York City on April 21, 2023 
See more information link for further information about the deadlines for publishing article 
 

https://www.researchgate.net/profile/Michael-Dawson-16/publication/231880343_Reparations_Justice_and_Greed_in_Black_and_White/links/0046352b9c6ab91c0c000000/Reparations-Justice-and-Greed-in-Black-and-White.pdf
https://www.researchgate.net/profile/Michael-Dawson-16/publication/231880343_Reparations_Justice_and_Greed_in_Black_and_White/links/0046352b9c6ab91c0c000000/Reparations-Justice-and-Greed-in-Black-and-White.pdf
https://www.prri.org/research/amid-multiple-crises-trump-and-biden-supporters-see-different-realities-and-futures-for-the-nation/
https://www.umass.edu/news/article/umass-amherstwcvb-poll-finds-nearly-half?_gl=1*a66kj6*_ga*MTUyMzEzODEyNi4xNjM0NzIwNDMw*_ga_21RLS0L7EB*MTYzNDcyMDQyOS4xLjEuMTYzNDcyMDUwMC4w&_ga=2.265205007.1852241503.1634720430-1523138126.1634720430
https://www.umass.edu/news/article/umass-amherstwcvb-poll-finds-nearly-half?_gl=1*a66kj6*_ga*MTUyMzEzODEyNi4xNjM0NzIwNDMw*_ga_21RLS0L7EB*MTYzNDcyMDQyOS4xLjEuMTYzNDcyMDUwMC4w&_ga=2.265205007.1852241503.1634720430-1523138126.1634720430
https://www.russellsage.org/request-articles-black-reparations-insights-social-sciences


Michigan Center for Urban African American Aging Research 

MCUAAAR is funded by a grant from the National Institutes of Health, P30 AG015281 

NEWS 
 

Department of the Interior Releases Investigative Report, Outlines Next Steps in Federal Indian 
Boarding School Initiative 

 
Wednesday, May 11, 2022  
WASHINGTON — Secretary of the Interior Deb Haaland and 
Assistant Secretary for Indian Affairs Bryan Newland today 
released Volume 1 of the investigative report called for as part of 
the Federal Indian Boarding School Initiative, a comprehensive 
effort to address the troubled legacy of federal Indian boarding 
school policies. This report lays the groundwork for the continued 
work of the Interior Department to address the intergenerational 
trauma created by historical federal Indian boarding school 
policies.  This investigative report is a significant step by the 
federal government to comprehensively address the facts and 
consequences of its federal Indian boarding school policies—
implemented for more than a century and a half—resulting in the 
twin goals of cultural assimilation and territorial dispossession of 
Indigenous peoples through the forced removal and relocation of 

their children. It reflects an extensive and first-ever inventory of federally operated schools, 
including profiles and maps.  The investigation found that from 1819 to 1969, the federal Indian boarding school 
system consisted of 408 federal schools across 37 states or then territories, including 21 schools in Alaska and 7 
schools in Hawaii. The investigation identified marked or unmarked burial sites at approximately 53 different schools 
across the school system. As the investigation continues, the Department expects the number of identified burial 
sites to increase. 
 

For complete Press Release and link to the report - https://www.doi.gov/pressreleases/department-interior-
releases-investigative-report-outlines-next-steps-federal-indian  

 
 

CONGRATULATIONS! 
 

Congratulations Dr. Robert Sellers for Receiving Gold Medal Award for Impact in Psychology!!! 
 

The American Psychological Foundation has 
awarded Robert Sellers, PhD the Gold Metal 
Award for Impact in Psychology 2022 in recognition 
of his inventive work in racial identity and his 
demonstration of excellence in mentorship.  Dr. 
Sellers conceptualized a new framework of racial 
identity that impacted the way that racial identity 
was studied, opening the field for new 
examinations of the impact and effects of race in 
different situations and as an element of one’s self-
concept.  Dr. Sellers further opened new doors in 
psychology by developing young psychologists, 
particularly those of color, demonstrated in part 

through the Center for the Study of Black Youth in Social Contexts that he established at the University of 
Michigan, wherein scholars from multiple disciples can translate scholarly research into social action. 

Source: Lac Courte Oreilles Tribe Website 

https://www.bia.gov/sites/default/files/dup/inline-files/bsi_investigative_report_may_2022_508.pdf
https://www.doi.gov/pressreleases/secretary-haaland-announces-federal-indian-boarding-school-initiative
https://www.bia.gov/sites/default/files/dup/inline-files/appendix_a_b_school_listing_profiles_508.pdf
https://www.bia.gov/sites/default/files/dup/inline-files/appendix_c_school_maps_508.pdf
https://www.doi.gov/pressreleases/department-interior-releases-investigative-report-outlines-next-steps-federal-indian
https://www.doi.gov/pressreleases/department-interior-releases-investigative-report-outlines-next-steps-federal-indian
https://lsa.umich.edu/csbyc
https://www.lcotribe.com/post/investigative-report-outlines-details-federal-indian-boarding-school-initiative-findings
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Congratulations Dr. Robert Joseph Taylor et al. on Special Issue of Journal of Aging and Health!!! 
Contemporary Research on Older Black Americans, a Special Issue in Honor of the Life and Legacy of 
James S. Jackson, Guest Editor: Robert J. Taylor, Vol 34(3) June 2022.   

 
 

JOBS 
 

THREE Opportunities at Georgetown University 
 
Executive Director, Racial Justice Institute 
Georgetown University 
 
The Racial Justice Institute (RJI) creates and inspires racial justice. Building 
from Georgetown’s values and historical experience with slavery, RJI 
activates the resources of the university and collaborates with an expansive 

range of partners. Working across boundaries, RJI catalyzes innovative social change through scholarship, 
interventions, and transformative strategies. 
 
The Executive Director (ED) is responsible for overseeing and directing the RJI’s day-to-day operations. They 
collaborate with the faculty co-directors to design and implement a long-term growth strategy to advance RJI’s 
mission. The co-directors set the strategic vision and overall agenda for the Institute and look to the ED to 

https://rji.georgetown.edu/about/
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guide implementation of this vision.  The ED supervises the administrative staff of the Institute and is 
responsible for key functions, including external relations, communications, events, grant applications and 
management, and budget management. 
 
For more information and to apply - https://georgetown.wd1.myworkdayjobs.com/en-
US/Georgetown_Admin_Careers/details/Executive-Director--Racial-Justice-Institute---Georgetown-
University_JR12852  

 
 
Postdoctoral Fellowship Center for Men's Health Equity 
Racial Justice Institute, Georgetown University 

 
Georgetown invites applications for a postdoctoral position in the newly established Center for Men’s Health 
Equity in the Racial Justice Institute.  The fellowship is for one year, renewable for a second year, depending 
on successful completion of work in the first year.  The postdoctoral fellow will have a primary research focus 
on men’s health equity: research at the nexus of men’s health and health equity in an effort to achieve optimal 
well-being and social justice for men.  The aim of this fellowship is to train a scholar to further develop and 
strengthen research competencies in men’s health, men’s health equity, health equity/ health justice, and 
population health and wellbeing including: the values and mission of health equity and health justice; the 
importance of focusing on well-being in addition to health; engaging literature and expertise from across the 
globe; the implications of intersectionality for men’s health equity; multilevel intervention strategies; the value of 
historical context and humanities expertise; definitions of expertise and who we have as partners in research; 
the value of disseminating research through academic and non-academic outlets; policy education and 
advocacy; and the ability to work effectively in, with, and across communities.  The Postdoctoral Fellow in 
Men’s Health Equity will conduct and disseminate research that aligns with the goals and values of the Center 
for Men’s Health Equity.   The fellow will focus on publishing their dissertation findings, collaborating on 
manuscripts and projects of the Director of the Center, and developing new research projects. 
 
For more information and to apply - https://apply.interfolio.com/104876  
 
 

Postdoctoral Fellowship in Health Justice Research 
Racial Justice Institute, Georgetown University 
 
Georgetown University in Washington D.C. invites applications for 1 postdoctoral position in the newly 
established Center for Men’s Health Equity in the Racial Justice Institute at Georgetown University. The 
postdoctoral fellow will have a primary research focus on applying anti-racism principles to health justice and 
well-being research, not men’s health equity. The aim of this fellowship in health equity and social justice 
research is to train a scholar to further develop and strengthen research competencies in applying anti-racism 
principles to research on health equity and health justice including: the implications of anti-racism for what and 
how we study; the importance of focusing on well-being in addition to health; where and how to intervene; the 
value of historical context and humanities expertise; definitions of expertise and who we have as partners in 
research; the value of disseminating research through academic and non-academic outlets; engaging literature 
and expertise from across the globe; policy education and advocacy; and the ability to work effectively in, with, 
and across communities. 
 
The primary mentor for the successful candidate will be Derek M. Griffith, the co-director of the Institute 
representing the Georgetown University Medical Center.  
 
For more information and to apply - https://apply.interfolio.com/106217  

https://georgetown.wd1.myworkdayjobs.com/en-US/Georgetown_Admin_Careers/details/Executive-Director--Racial-Justice-Institute---Georgetown-University_JR12852
https://georgetown.wd1.myworkdayjobs.com/en-US/Georgetown_Admin_Careers/details/Executive-Director--Racial-Justice-Institute---Georgetown-University_JR12852
https://georgetown.wd1.myworkdayjobs.com/en-US/Georgetown_Admin_Careers/details/Executive-Director--Racial-Justice-Institute---Georgetown-University_JR12852
https://cmhe.georgetown.edu/
https://cmhe.georgetown.edu/
https://www.georgetown.edu/news/georgetown-launches-racial-justice-institute-with-multidisciplinary-leadership/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=RJI%20Announcement%20(1)&utm_content=
https://cmhe.georgetown.edu/
https://cmhe.georgetown.edu/
https://apply.interfolio.com/104876
https://cmhe.georgetown.edu/
https://www.georgetown.edu/news/georgetown-launches-racial-justice-institute-with-multidisciplinary-leadership/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=RJI%20Announcement%20(1)&utm_content=
https://gufaculty360.georgetown.edu/s/contact/0031Q00002J74ovQAB/derek-griffith
https://apply.interfolio.com/106217
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EVENTS 
 

PRBA/MCUAAAR Reunion – Sunday, May 22nd, Monday, May 23 and Tuesday, May 24th 
7:30 – 9:30 pm each evening 

 

 
 

Zoom links to these sessions are forthcoming from Robert J. Taylor 
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RESOURCES 
 

Anatomy of a Successful K99 Application 
Jamie Lahvic, Program Officer, Office of Strategic Extramural Programs, NIA 
 
“Since its NIH launch in 2006, the K99/R00 Pathway to Independence Award has facilitated the transition of 
postdocs into independent investigator positions by providing the opportunity for two phases of funding, across 
and up to five years. Still, it’s not easy to write a successful K99 application, and these complex, multi-part 
submissions often reach 100 pages in length.  Many applicants benefit from reading previously successful 
applications and receiving advice from K99 awardees in their professional networks. To make this type of 
resource accessible to all prospective K99 applicants, NIA worked with one of our awardees to publish their 
highly scored application.  Applicants for the upcoming June 15 and future K99 deadlines can explore 
our recently revamped NIA K99/R00 website, including sample applications from Dr. Ryo Sanabria, now an 
assistant professor at the University of Southern California. Dr. Sanabria generously provided not only their 
successful 2020 K99 resubmission, but also their initial 2019 submission, along with reviewer summary 
statements for each application. With this pairing, applicants can see how Dr. Sanabria successfully adjusted 
their application and addressed reviewer comments for resubmission.” 
 
For full blog post and other tips - https://www.nia.nih.gov/research/blog/2022/05/anatomy-successful-k99-

application?utm_source=NIA+Main&utm_campaign=105aec8794-20220511_blog&utm_medium=email&utm_term=0_ffe42fdac3-105aec8794-7482229  
 
 
 

Working with Sponsors on Research Affected by the COVID-19 Pandemic 
 
The Office of the Vice President for Research at the 
University of Michigan hosted a webinar to provide 
guidance on communicating and negotiating with 
sponsors on funded projects that have been affected by 
the pandemic.  NIH Scientific Review Officer Marci 
Scidmore, PhD, from NIAID discussed these issues from 
the perspective of the sponsor. 
 
While some of the advice and resources are U-M 
specific, there is a lot of information useful to others not 
at U-M. 

 
Some key takeaways: 

 If you know you'll need an extension, be proactive and request an extension as early as possible. Avoid 
waiting until the last minute. 

 Get to know your Program Officer. Communicate with them early and often. 
 Research the requirements for both the sponsor and the funding opportunity/grant. Know the policies to 

avoid getting caught up in technicalities. 
 Ground the case for the extension/flexibility/accommodation with strong scientific rationale. 

 
The PowerPoint slides from the presentation are attached.  To view the webinar, please contact Rachel 
Wallace at rlmw@umich.edu.   
 

 

https://www.nia.nih.gov/research/training/k99-r00-pathway-independence-awards
https://www.nia.nih.gov/research/training/k99-r00-sample-applications
https://www.nia.nih.gov/research/blog/2022/05/anatomy-successful-k99-application?utm_source=NIA+Main&utm_campaign=105aec8794-20220511_blog&utm_medium=email&utm_term=0_ffe42fdac3-105aec8794-7482229
https://www.nia.nih.gov/research/blog/2022/05/anatomy-successful-k99-application?utm_source=NIA+Main&utm_campaign=105aec8794-20220511_blog&utm_medium=email&utm_term=0_ffe42fdac3-105aec8794-7482229
mailto:rlmw@umich.edu

